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RESOLUTION 29-14
Title: Support of LGBTQIA Anti-Discrimination Legislation
Introduced by: Peter Muller, MD, for the Oakland County Delegation
Original Authors: Anthony Kraus, Victoria Mason, and Justin LaPorte
Referred to: Reference Committee B

House Action: Approved as Amended

Whereas, "the mission of the Michigan State Medical Society is to
promote a health care environment that supports physicians in caring for and
enhancing the health of Michigan citizens through science, quality, and ethics
in the practice of medicine,"* and

Whereas, the mission of the American Medical Association is “to
promote the art and science of medicine and the betterment of public health,”?
and

Whereas, stable employment, secure housing, and access to essential
goods and services are known social determinants of health, and

Whereas, unobstructed access to medical care is a direct determinant of
health, and

Whereas, LGBT means, Lesbian, Gay, Bisexual, and Transsexual®, and

Whereas, when surveyed, 9% of LGB and 52% of transgender persons
expressed concerned about being refused medical care?, and

Whereas, 29% of LGB and 73% of transgender persons expressed
concern about being treated differently by medical personnel®, and

Whereas, LGB persons are more likely to experience psychological
distress because of their stigmatized status in the work place®, and

Whereas, LGBT-supportive policies have been correlated with improved
health outcomes, and

Whereas, “more than 1in 4 LGBT adults (29%), approximately 2.4 million
people, experienced a time in the last year when they did not have enough
money to feed themselves or their family” and more than 4 in 10 LGBT adults
aged 18-44 who were raising children (43%), approximately 650,000 people,
participated in the Supplemental Nutrition Assistance Program (SNAP)’, and
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Whereas, LGBTQIA populations experienced mental and physical health
problems disproportionate to their heterosexual/cis-gender peers, including
increased rates of allergies, asthma, cancer, cardiovascular disease, major
depression, migraine headaches, and osteoarthritis®, and

Whereas, the Elliott-Larsen Civil Rights Act defines civil rights for the
state of Michigan and prohibits “discriminatory practices, policies, and
customs in the exercise of those rights based upon religion, race, color,
national origin, age, sex, height, weight, familial status, or marital status.”’

Whereas, the Elliott-Larsen Civil Rights Act does not extend protection to
include gender identity nor sexual orientation as protected classes, and
because this omission creates the potential for unequal treatment, leading to
adverse health events and/or outcomes among LGBT persons.

Whereas, such adverse health events and outcomes are contrary to
mission statements of the Michigan State Medical Society and the American
Medical Association; therefore be it

RESOLVED: That MSMS oppose discrimination based on gender identity
and sexual orientation; and be it further

RESOLVED: That MSMS work with applicable parties for the inclusion of
sexual orientation and gender identity among the protected classes in non-
discrimination laws in Michigan.

WAYS AND MEANS COMMITTEE FISCAL NOTE: NONE
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